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Abstract

  This research was conducted specifically to capture the development of endorsed Posdaya in Kabupaten Cilacap as part of a company’s CSR Program, a Program done by Posdaya and the CSR of a company in Cilacap which help the government  aimed at making a better society.
The sample of this research were 148 respondents of 36 Posdaya, which then grouped into two, the 25 existing Posdaya (founded before company’s CSR Program, further known as Posdaya Bantuan) and the 11 new, endorsed Posdaya by CSR of one company in Cilacap.  The respondents are the committee/agent of Posdaya and member of Posdaya/the society who gets the benefit from Posdaya. 
The research was designed to capture the difference performance of Posdaya, before and after the CSR Program (as for Posdaya Bantuan), or former and current situation (as for Posdaya Bentukan) .The data of this research obtained from the field studies in the form of respondent’s answers to the questionnaire, observation and interviews with key persons of the company and the government agents such as Lurah (the head of the researched villages) and RW (his subordinate). The performance of Posdaya Institution measured on the input/process perfomance and the Performance of Posdaya Member on their output (output based performance).
The results showed that there were significant differences in the performance of Posdaya institution and the performance of Posdaya member for both groups, Posdaya Bantuan and Posdaya Bentukan. It meant that both group have better conditions after having endorsed by the CSR Program. There were also significant differences in the Performance of Posdaya Member between Posdaya Bantuan (after having supporeted by the CSR Program) and Posdaya Bentukan (at their current condition). Posdaya successfully provides welfare for its member. On the Perfornance of Posdaya institution, both group seemed to have the same result, which there were no significant differences. In the Cartesian Diagram, 21 Posdaya showed the good performance, after the CSR Program.
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INTRODUCTION
Social development has become the obsession of policy makers in many region. The social developmental objective is aimed at reducing the welfare gap between the fortunate and the less fortunate society. One of these development efforts is done by providing more chances and opportunities for all parties, such as those conducted through the Posdaya program, which concepts are initiated and developed by the Sejahtera Mandiri Foundation (Damandiri). Hopefully, Posdaya program can make poverty alleviation efforts through a comprehensive and sustainable approach. Damandiri Foundation has consitently developed Posdaya program through many activities among others, by cooperating with several universities, district and municipal governments and companies through CSR (Corporate Social Responsibility) program. CSR should be interpreted not only as a voluntary responsibility, but it should also still be done as mandatory in the meaning of liability because it is accompanied by sanctions as mandated by Law no. 40 The year 2007 regarding Limited Liability Company law ("UUPT") and the Government Regulation no. 47 The year 2012 on Corporate Social and Environmental Responsibility ("PP 47/2012"). CSR means that a company is responsible for any action that affects the society and the environment, therefore negative impacts on society and the environment must be recognized and become part of the company's obligations. A company can perform CSR in the form of partnership programs with Small and Medium Enterprises, establishing programs such as helping the society on controlling the natural disasters, assisting the government in public health program, community education and training, improving society on religious affairs, developing public facilities  and doing some nature conservation programs.
A company in Cilacap, doing its CSR in Cilacap Regency, hand in hand with Posdaya,  with the theme of "Being Proud of Developing our village/Bangga Mbangun Desa". Until 2013 there have been 48 posdaya who get CSR aid. From the description above, the purpose of this study is to know the development of Posdaya in Cilacap with the support from CSR of a company in Cilacap.

THEORETICAL FRAMEWORK

CSR (Corparate Social Responsibility)
Corporate social responsibility (CSR) has many names but the same meaning namely: corporate conscience, corporate citizenship, social performance, and sustainable, responsible business. CSR is a form of company self-regulation that integrates into the business model. Robbins and Coulter (2009) argue that social responsibility is a company's interest, more than just the implementation of the law, and financial obligations, to do the right thing and in a way that benefits society.The term corporate social responsibility began to come to light, after John Elkington wrote a book entitled "Cannibal with forks: the triple bottom line of 21st century business". The triple bottom line that he wrote was profitability, focus on environmental quality and social justice (Elkington, 1997). 
Those days, the business development were entering the globalization,  along with the development of communication technology and the discovery of the internet. The company began to harness, expanding to other countries where costs could be kept as low as possible. This exploitation is then realized as the absence of corporate responsibility to the environment in which it strives. Not only the pursuit of profit, but the company also asked to think about people (the people that lives in the company’s environment where it does its business), and planet or the environment (Profit, People, Planet/3P).

CSR Based on Participatory Community Empowerment

Community development based CSR is one of the concepts of collective social responsibility with the community approach. This method prioritizes horizontal ties between company and society as the central pillar so that it encourages community collective action, from planning to implementation. The primary purpose of this CSR is to discover the community potentials and to improve the welfare of the society and encourage a self-reliant community.
Sulistiyani (2004) explained that the goal of the community empowerment is to form independent individuals and society. Community independence is characterized by the people’s ability to think, decide and do something that is considered appropriate to solve problems faced by the society with the use of power/ability possessed.
	The Community Development Program has three main characters, community-based, local resource based, and sustainable. It  tries to achieve two targets, community capacity and welfares. The community capacity can be achieved through empowerment efforts so that community member can participate in the production processes or support the institutions in the production processes, or support the institutions in the manufacture processes so that people can reach equity with no distinction between status and expertise, security, sustainability and cooperation are all running simultaneously (Gunawan, 2009). The implementation of the community development starts with the preparation of program activities based on the needs of the society. The proposed program specifies the community resources and what they want achieve and the way to achieve that objectives.The plan will further facilitate the company in the allocation of CSR funds aimed at the realization of a program synergy that positively impacts both the community and the company.

POSDAYA (Community Empowerment Post)

Improving human quality as a development resource is a major prerequisite for improving people's welfare. The primary goal of Millennium Development Goals (MDGs) in Indonesia, with priority on poverty alleviation is targeted with the proportion of the poor in 2015 drops to 8.2% of the population. The decision becomes the government policy and all agencies and institutions of developmentneed to support that decision. The society needs to carry out family empowerment movement intensively to succeed.
Referring to the condition that poverty alleviation programs are less successful in the past, one of the potentials and opportunities for community empowerment and poverty reduction programs today is through the Posdaya family empowerment model (Posdaya). Posdaya is a forum for gathering, communicating, advocating and integrating activities in integrating the family functions. In certain cases it can also become an integrated family service center, or family sustainable development services, in various fields, mainly health, education and entrepreneurship. So tthe villagers can achieve independent and self reliant society (Suyono & Haryanto, 2013)
Family Empowerment (Posdaya) functioned as a center for community self-help at the grassroot level; both in the countryside and in urban areas. Posdaya is a togetherness forum whose members perform real activities in the development movement in the neighborhood, i.e., at RT, RW, Dukuh or Dusun. Using Posdaya organizational level, families as member of Posdaya are mobilized to revive the mutual culture of gotong royong by jointly doing family empowerment activities; primarily to expand coverage and improve the quality of education, health services and to develop entrepreneurship within the society.

Posdaya Performance
Muljono, Burhanudin, and Bakhtiar (2009) did a study, examined on the empowerment and poverty alleviation efforts through the Posdaya model. The study concluded that Posdaya's good performance has resulted in the following changes: First, Posdaya can influence people's perspective on the forms of development interventions, which they initially considered any outside intervention always meant the giving of aid mainly in the shape of material / funds. But after knowing Posdaya conceptual self-help, mutual cooperation and independence, the intervention can be social activities, ideas, values, empowerment and so on. Second, Posdaya can dynamize the life of the community through increased participation and commitment in community development. After the establishment of Posdaya, more and more people are utilizing Posdaya services, providing services to the community through Posdaya, even becoming Posdaya cadres. Third, the number of poor families decreased significantly. There were changes of mindset (perspective) of low income families. Their view on the importance of education was increasing. People dare to express ideas of change, demonstrating the importance of health by regular visits to Posyandu and Posbindu (health care activities provided by Posdaya) and less malnourished children under five; Fourth, the emergence of economic activities in the community in the form of small businesses on food, handicrafts and services industry. It means that citizens are moved to seek additional income creatively; Fifth, people began to assess the importance of maintaining cleanliness and environmental sustainability, such as processing household waste into compost.

“Proud to develop community”

The vocabulary of 'proud' in the ‘Artikata’ dictionary, interpreted as proud, heartened, glorified. With the “Bangga Mbangun Desa” program, it is intended that people can be proud and encouraged to develop their village community, with various efforts and from various sources. Hopefully, by inviting all elements of society to be proudly developing their community, there will be a better quality of human resources and increased self-esteem. The idea of ​​proudly developing the village in Cilacap Regency lead to the making the law in the form of regulation of Cilacap Regenncy number 76 The year 2011. This regulation direct on 4 (four) main pillars namely: Education, Health, Economy; And the Social and Cultural Environment
A company in Cilacap was doing its business by taking karst as the input of its product, does a synergy between its CSR and Bangga Mbangun Desa Program. This company also has a commitment to carrying out the four pillars. It gives attention to the field of educational development, provides a decent education to the community, educates the community so that especially young generations are to work. Some community skills development activities provided by this company among others are training for early childhood teachers, welding training and workshops for youth, food processing training including packaging for those finished products, as well as some training for opening a business for the community. On the Pillar of health, the company activates  the community to be able to maintain the health of self and the society as well as protecting the environment.Awareness of the importance of health is manifested in the Posdaya activities such as baby weighing, elderly and pregnant women's health checks, adolescent health counseling and nutritional supplementation of children under five. The economic pillar, embodied in the form of community empowerment such as  improving household economic activities. The activities are,  salted eggs making, craft and home industry product packaging as well as distributing those  products by opening ‘Panginyongan’ shop which managed by the members of Posdaya.The fourth pillar of the socio-cultural environment, among others, embodied in computer training programs. One of the company's CSR related to the four pillars which outlined in community empowerment activities through Posdaya is starting from the assistance to evaluate the activity above.


RESEARCH METHODOLOGY

We conducted this research in Cilacap regency, especially in South Cilacap subdistrict, Central Cilacap subdistrict, and North Cilacap subdistrict. These areas are also the company’s CSR locations. The research took three months to finish. The Posdaya institution in this research devided into two groups: 26 posdaya which has established and assisted by the company's CSR program years after, and 22 posdaya developed by the enterprise. Posdaya locations are throughout the district of Cilacap. Posday sample to be analyzed further is 25 posdaya. Those 25 Posdaya established years before the company (from now on referred to Posdaya Bantuan/Posdaya with the company’s CSR) with 111 people as respondent and 11 posdaya which formed by Company (from now on referred to Posdaya Bentukan) with 37 people as respondent. The respondent consist of Posdaya Board/Cadres and Community Members who benefited from Posdaya activities.
 The data collected in this study consisted of primary and secondary data. The primary data was obtained from the field visit to the research site using questionnaire method given to the CSR aid beneficiaries. The other primary data is resulted from the interviews with the key informants to obtain information on the implementation of the CSR program for the Posdaya. Information for this study gathered from interviews with government officials such as the head of villages/Lurah and his subordinate/RW, those who support the development of Posdaya. To get some information that may not yet include in the questionnaire, the researchers conducted Focus Group Discussion with the the board, cadres, and community members. Secondary data collected are documents related to CSR program implemented by the company. 
Data gathered then processed and analyzed using descriptive method to see the Posdaya Performance, both on the Posdaya Bantuan and Posdaya Bentukan. This research is to see whether there are differences between the Posdaya Institution performance  and Member perfornance on Posdaya Bantuan, before and after they get the CSR donation for Posdaya Bantuan and wether there are differences in the performance of the Posdaya institution and Posdaya member, when established and the current condition. The tool used to test whether there are differences between two groups is the Wilcoxon Test (Widiyanto, 2013). The data then processed for this test using SPSS software version 17.0.
The data then analyzed using quadrant analysis. Quadrant analysis is graphical representation and visualization of any element with the two variables. Quadrant analysis is done based on a Cartesian diagram with 2 axes, which shows the variables studied (Setabasri, 2012). In social studies, both vertical and flat axes are the average values ​​of the variables considered.


RESULT AND DISCUSSIONS.
The number of respondents is 148 people from 36 Posdaya in Cilacap regency. 111 people came from 25 Posdaya CSR Assistance and 37 people from 11 Posdaya Bentukan.  61,49%, respondents age group of 30-50 years, 85,81% are female and 51,35%.of the respondents are housewives.

Table 1
Respondent Profile Based on Age
	Age
	Number
	%

	>=60 y.o
	14
	9.46

	50s/d<60 y.o
	34
	22.97

	40s/d<50 y.o
	56
	37.84

	30s/d<40 y.o
	35
	23.65

	20s/d<30 y.o
	7
	23.65

	<20 y.o
	2
	1.35


                                              Source: primary data from questionaire.

Table 2
Respondent Profile based on Gender

	Gender
	Number
	%

	Male
	21
	14.19

	Female
	127
	85.91



	                                                       Source: primary data from questionaire



	



Table 3
Respondent Profile Based on Job
	Job
	Number
	%

	Teacher
	22
	14.86

	Housewifes
	76
	51.35

	Students
	3
	2.03

	Retiree
	7
	4.73

	Government’s officers
	9
	6.08

	Private sector
	13
	8.78

	Entrepreneur
	18
	12.16


                                           Source: primary data from questionaire.

Descriptive Analysis
The describtive analysis is done to see the opinion of the respondent (Posdaya Bantuan and Posdaya Bentukan)  to the research questions. The answers are as follows : 

Table 4
Gaps and Performance Ratio of Posdaya Institutions and Performance of Posdaya Members, Before and After Obtaining CSR Aid
	Variable
	Average score values
	GAP
	Ratio

	
	Before
 CSR
	After
 CSR
	
	

	Posdaya Institution’s Performance
	 
	 
	 
	 

	  Boards
	2.81
	4.01
	1.20
	142.70

	Work Program 
	2.63
	3.76
	1.12
	142.62

	Independence & Participation
	2.68
	3.62
	0.94
	135.11

	Activities evaluation
	2.88
	3.87
	0.99
	134.29

	Average
	2.75
	3.82
	1.06
	138.68

	      Posdaya Member’s Performance
	 
	 
	 
	 

	Economic independence
	2.62
	3.74
	1.13
	142.99

	Health Independence
	3.27
	4.22
	0.96
	129.27

	Education Independence
	3.39
	4.19
	0.80
	123.71

	 LSB Change
	3.06
	4.10
	1.04
	133.81

	Avewrage
	3.08
	4.06
	0.98
	132.44

	 Posdaya Performance
	2.92
	3.94
	1.02
	135.56


       Source: primary data from questionaire.

On Posdaya Bantuan group, Posdaya Institution Performance variables, there was an increase in  scores for each indicator such as Management, Work Program, Independence and Participation, and Evaluation of Activities (Table 4). A significant increase contributor score in Management variable with Gap value 1.20 (Ratio 142.70%). The biggest increase contributor score  in the Management variable was of respondents who think, that Posdaya already has a complete stewardship structure consist of Chairman, Secretary, Treasurer, Head of each activity and Cadre (91.89%, previously only 22.52% of respondents think so) And 52.25% of respondents thought Posdaya had a complete secretariat with signboards (previously only 9.01% did not think so). Similarly, for Posdaya Member Performance variables, there is an average increase in scores for indicators of Economic Independence, Health Independence, Independence of Education, and Social and Cultural Environmental Change. The biggest increase occurred in Economic Independence with Gap 1.13 (ratio 142.99%). The primary cause of the increase in the variable score of Economic Independence comes from Ownership of Place of business, an increase from 23.42% to 63.06%, after the CSR aid from the company.

Table 5
Gaps and Performance Ratio of Posdaya Institutions and Members
Of Posdaya Bentukan
	Variable
	Average Score Value
	Gap
	Ratio

	
	When established
	Current condition
	
	

	Posdaya Institution Performance
	 
	 
	 
	 

	Stewardship/Administration
	2.63
	3.85
	1.22
	146.60

	Work Program 
	2.70
	3.80
	1.10
	140.85

	Independence & Participation
	2.53
	3.53
	1.00
	139.64

	Activities Evaluation
	2.58
	3.79
	1.21
	147.05

	Average
	2.61
	3.75
	1.14
	143.54

	Posdaya Member Performance
	 
	 
	 
	 

	Economic independence
	2.39
	3.33
	0.94
	139.23

	Health independence
	3.12
	3.96
	0.84
	126.94

	Educational independence
	3.31
	4.10
	0.79
	124.05

	LSB change
	3.24
	4.13
	0.88
	127.29

	Average
	3.01
	3.88
	0.86
	129.38

	Kinerja Posdaya
	2.81
	3.81
	1.00
	136.46


                Source : primary data from questionaire.

In the Posdaya Bentukan,  the largest increase of Posdaya Institution Performance variables occurred in Management, with the Gap of  1.22 (Ratio 146.60%) . Activity Evaluation  with the  Gap of 1.21 (Ratio 147.05%). In the presence of CSR, 91.89% of respondents considered Posdaya to have a complete stewardship structure (previously only 18.92%), and 81.08% of respondents aaid Posdaya is very responsible for documenting their activities. In Activity evaluation Variables, 72.97% of respondents stated that Posdaya cadres are very responsible for the success of the programs/activities undertaken. 78.38% reported that they have detailed reports on the activities. For Posdaya Member Performance Variables, the biggest increase occurred in the variable of Economic Independence with Gap 1.13 (Ratio 142.99%). The highest increase took place in Business site ownership. Respondents who own place of business increased from 16.22% to 32.43%.  62.16% of respondents admitted that they did not have any business place at the establishment of Posdaya but when we conducted the research only 18.92% respondent did not have their business site.
We can concluded that the respondents of both groups feel the same thing,  that there is improvement regarding Economic Independence. The economic growth is due to  continuous monitoring conducted by the company Community development department on their CSR application.
The performance of each Posdaya as seen in Table 6. The highest score of Posdaya Performance (KP) in Posdaya Bantuan is from the Titan Sutra Posdaya 1 with the Gap 1.59, .from the average score of 2.41 to 4. This Posdaya is a semi independent one .The highest score increase for Performance of Posdaya Institution (KLP) was by Posdaya Mawar Merah V (Gap 1.81). The company assessed Posdaya and categorized as core, independent Posdaya (Mandiri Inti). The member of this Posdaya are independent in term of funds by succeeding in cultivating mushroom and processed it into foods and then sold through a restaurant called Jejamuran (mushrooms). The highest score increase for Performance of Posdaya Members (KAP) owned by Posdaya Sutra Titan 1 (Gap 1.47). The lowest score increase occurred in Posdaya Kusuma Jaya (Gap 0.24). This Posdaya also got the lowest score both for Performance of Posdaya Institution (Gap 0.45) and Performance of Posdaya Member (Gap 0,03).
In the Posdaya Bentukan group, Posdaya Tunas Muda Alamanda IV and Posdaya Puspa Reja 4 are the two most prominent Posdaya, with a score increase of 1.60 and 1.62. For Performance of Posdaya Institution, the highest increase (Gap 1.97) occurred in Puspa Reja 4, while for Posdaya Member Performance, the largest increase owned by Posdaya Tunas Muda Alamanda IV (Gap 1.37). Posdaya with the lowest increase is Posdaya Cahaya Lestari (Gap 0,41). It also has the lowest increase for Posdaya Institution Performance (Gap 0,41). The smallest increase for Posdaya Member Performance entitled to Posdaya Damayanti. It is understood since Posdaya Damayanti was only established less than one year before we did the research. Posdaya Cahaya Lestari may have given different treatment. Although it has been relatively long-standing it has a little performance and the development progress is slow

Posdaya Performance before and after obtaining CSR Assistance
The performance of Posdaya Institution as shown in 4 variables: consist of  Work Program, Independence and Participation, and Evaluation of Activities.
Wilcoxon test results for respondents' differences of opinion on the Performance of Posdaya Institution with Management variables before obtaining CSR support with the Management after receiving CSR assistance has P-value 0.000 which is smaller than 0.05 (alpha 5%)
Table 6
Average Scor of Posdaya Performance 
	Name
	KLP After
	KAP After
	KLP Before
	KAP Before
	KP After
	KP Before
	GAP KLP
	GAP  KAP
	GAP  KP
	Ratio KLP
	Ratio KAP
	Ratio KP

	POSDAYA BANTUAN
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	1.      Melati
	3.64
	4.01
	2.48
	2.9
	3.83
	2.69
	1.16
	1.11
	1.14
	146.77
	138.28
	64.84

	2.      Harapan Mulya
	4.18
	4.16
	3.41
	3.16
	4.17
	3.29
	0.77
	1.00
	0.89
	122.58
	131.65
	81.77

	3.      Tunas Alamanda
	3.25
	3.59
	2.06
	2.69
	3.42
	2.38
	1.19
	0.90
	1.05
	157.77
	133.46
	60.23

	4.      Ketapang Damai
	4.07
	4.10
	2.94
	3.76
	4.09
	3.35
	1.13
	0.34
	0.74
	138.44
	109.04
	71.97

	5.      Sutra Titan 1
	4.04
	3.96
	2.33
	2.49
	4.00
	2.41
	1.71
	1.47
	1.59
	173.39
	159.04
	58.25

	6.      Bhakti Jaya
	2.54
	2.61
	1.69
	2.37
	2.58
	2.03
	0.85
	0.24
	0.55
	150.30
	110.13
	65.63

	7.      Puspa Bayu
	3.88
	3.88
	2.88
	2.91
	3.88
	2.90
	1.00
	0.97
	0.99
	134.72
	133.33
	74.23

	8.      Melati 9
	3.41
	3.77
	2.84
	3.29
	3.59
	3.07
	0.57
	0.48
	0.53
	120.07
	114.59
	79.11

	9.      Puspa Indah 7
	3.33
	3.78
	2.71
	2.76
	3.56
	2.74
	0.62
	1.02
	0.82
	122.88
	136.96
	76.23

	10.  Sutra Titan 2
	3.28
	3.85
	2.18
	2.55
	3.57
	2.37
	1.10
	1.30
	1.20
	150.46
	150.98
	61.15

	11.  Puspa Reja 5
	3.92
	4.14
	3.45
	3.83
	4.03
	3.64
	0.47
	0.31
	0.39
	113.62
	108.09
	85.61

	12.  Puspa Kencana 2
	3.72
	4.00
	3.44
	3.23
	3.86
	3.34
	0.28
	0.77
	0.53
	108.14
	123.84
	89.12

	13.  Puspa Anggrek 10
	4.03
	4.08
	2.84
	3.15
	4.06
	3.00
	1.19
	0.93
	1.06
	141.90
	129.52
	70.04

	14.  Puspa Bayu 12
	3.80
	4.19
	2.71
	3.26
	4.00
	2.99
	1.09
	0.93
	1.01
	140.22
	128.53
	67.83

	15.  Puspa Reja 11
	4.15
	3.83
	3.09
	3.32
	3.99
	3.21
	1.06
	0.51
	0.79
	134.30
	115.36
	77.44

	16.  Puspa Asih 14
	4.08
	4.03
	2.8
	3.1
	4.06
	2.95
	1.28
	0.93
	1.11
	145.71
	130.00
	69.05

	17.  Cipta Mandiri
	3.86
	3.59
	2.64
	3.03
	3.73
	2.84
	1.22
	0.56
	0.89
	146.21
	118.48
	70.87

	18.  Kusuma  Jaya
	3.34
	3.49
	2.89
	3.46
	3.42
	3.18
	0.45
	0.03
	0.24
	115.57
	100.87
	84.63

	19.  Mustika Rini
	3.71
	3.77
	2.66
	2.91
	3.74
	2.79
	1.05
	0.86
	0.96
	139.47
	129.55
	71.12

	20.  Cahaya Mandiri
	3.95
	4.20
	2.91
	3.42
	4.08
	3.17
	1.04
	0.78
	0.91
	135.74
	122.81
	71.41

	21. Mustika Rini2
	4.03
	4.03
	2.99
	3.27
	4.03
	3.13
	1.04
	0.76
	0.90
	134.78
	123.24
	74.19

	22. Puspa Indah 4
	3.92
	3.89
	2.82
	2.86
	3.91
	2.84
	1.10
	1.03
	1.07
	139.01
	136.01
	72.22

	23. Maju Sejahtera 01
	3.60
	3.57
	2.48
	3.29
	3.59
	2.89
	1.12
	0.28
	0.70
	145.16
	108.51
	69.18

	24. Sida Makmur
	3.17
	3.49
	1.77
	2.49
	3.33
	2.13
	1.40
	1.00
	1.20
	179.10
	140.16
	53.15

	25. Mawar Merah V
	4.39
	3.71
	2.58
	2.72
	4.05
	2.65
	1.81
	0.99
	1.40
	170.16
	136.40
	63.70

	Rata-Rata 
	3.73
	3.83
	2.70
	3.05
	3.78
	2.88
	1.03
	0.78
	0.90
	138.02
	125.58
	71.52

	POSDAYA BENTUKAN
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	26. Tunas Muda Alamanda IV
	3.79
	4.43
	1.96
	3.06
	4.11
	2.51
	1.83
	1.37
	1.60
	193.37
	144.77
	47.69

	27. Puspa reja 4
	4.02
	3.61
	2.05
	2.34
	3.82
	2.20
	1.97
	1.27
	1.62
	196.10
	154.27
	53.74

	28. Anggrek Mandiri
	3.82
	3.52
	2.85
	2.88
	3.67
	2.87
	0.97
	0.64
	0.81
	134.04
	122.22
	77.66

	29. Damayanti
	3.18
	3.10
	1.86
	2.98
	3.14
	2.42
	1.32
	0.12
	0.72
	170.97
	104.03
	59.24

	30. Mustika Rini 1
	4.38
	4.36
	2.62
	3.13
	4.37
	2.88
	1.76
	1.23
	1.50
	167.18
	139.30
	59.95

	31. Maju Lancar
	4.35
	4.38
	2.68
	3.15
	4.37
	2.92
	1.67
	1.23
	1.45
	162.31
	139.05
	61.40

	32. Puspa Reja 12
	3.87
	3.66
	2.56
	3.26
	3.77
	2.91
	1.31
	0.40
	0.86
	151.17
	112.27
	67.99

	33. Sekar Mukti
	4.10
	3.95
	2.65
	2.77
	4.03
	2.71
	1.45
	1.18
	1.32
	154.72
	142.60
	65.84

	34. Puspa Kusuma 06
	3.77
	3.46
	2.15
	3.15
	3.62
	2.65
	1.62
	0.31
	0.97
	175.35
	109.84
	59.47

	35. Mekar Jaya
	4.89
	4.39
	3.58
	3.51
	4.64
	3.55
	1.31
	0.88
	1.10
	136.59
	125.07
	77.16

	36. Cahaya Lestari
	3.58
	3.31
	3.17
	2.90
	3.45
	3.04
	0.41
	0.41
	0.41
	112.93
	114.14
	92.02

	Rata-Rata 
	3.98
	3.83
	2.56
	3.01
	3.91
	2.78
	1.42
	0.82
	1.12
	155.53
	127.29
	65.48


Source:  primary data from questionnaire. 
Because the value of P-value is smaller than 0.05, it concluded that H0 is rejected and H1 is accepted. There is difference of opinion of respondents to Posdaya Management before and after obtaining CSR aid. Respondents said that the management of Posdaya viewed from the governance structure, the understanding of the management/cadres of the tasks and responsibilities, Secretariat, and administrative completeness of their posts have improved after receiving CSR assistance and guidance from the company.
.
Table 7
Wilcoxon Signed Ranks Test
Posdaya Bantuan CSR Institution Performance
	Test Statisticsb

	
	Stewardship- After - Stewardship_Before
	Program_after - Program_Before
	Independence_Participation_after -  Independence_Participation Before
	Evaluation_after - Evaluation_Before
	Perf Institution Posdaya After -  Perf Institution Posdaya before

	Z
	-8.984a
	-9.029a
	-8.913a
	-8.792a
	-9.021a

	Asymp. Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000

	a. Based on negative ranks.

	b. Wilcoxon Signed Ranks Test


Source: questionnaire data, processed using SPSS

The next variable is Work Program has P-value 0.000 which is smaller than 0.05. Hence we can conclude that we reject H0  and accept H1; there is a difference of opinion respresent to work program posdaya before and after getting CSR aid with the help of CSR Posdaya have better work programs and directed by involving all board and cadre in work program development process. To get CSR assistance, every Posdaya must submit a proposal for funding the activities. For example, for requests for external and in-depth teaching aids for early childhood education, posdaya should include improvements in achievement, activities undertaken and number of children learning
The independence of Posdaya in funding activities and participation of members seen as performances of Posdaya Institution. Wilcoxon test results show P-value 0.000 less than 0.05, and we concluded that we reject H0 and reject H1, which means a difference of opinion of respondents consisting of board and members towards the independence of funding and participation of members before and after obtaining CSR assistance. 
On financial freedom, with the company CSR, the board, and Cadre are more active on program making and creating activities that generate funds. For example, Posdaya Cahaya Mandiri, an independent Posdaya, the board, cadre and member of this Posdaya are aloe beverages from their Posdaya garden. They also made other products such as spinach cheese sticks, banana sale, and handy craft out of waste such as coffee wrap Into brooches, wallets, and purses. Posdaya Mawar Merah V is also Core, Independent Posdaya. They cultivate, process the mushroom into food and sold at the Jejamuran restaurant. One member of Posdaya Puspa Bayu 14 made a pencil case out of used plastic cans. The products are then  sold either directly or placed in Toko Panginyongan, a shop initiated by the company’s community development department using CSR fund. Posdaya member fully managed the store. Posdaya members have chance to sell their product, such as snack, for training at the company. The compny is also providing the member of Posdaya with any training or seminar with the topics needed by the Posdaya member.
The last variable is Activity Evaluation; it evaluates on how active cadre is in supervising Posdaya activity, how responsible they are to the success of programs, how active they participate on problem solving and making report from every activity. The Wilcoxon test yields a P-value value of 0.000 (less than 0.05), and we can conclude that we reject H0 and accept H1, meaning there is a difference in the way posdaya performs an evaluation of every implementation of the activity before and after receiving CSR assistance. The report they made are complete with photograph, financial and progress report  of each activity undertaken
	Wilcoxon Test for Performance of Posdaya Institution as a whole produces P-value 0.000 less than 0.05, meaning there is a difference of Posdaya Institution Performance before and after receiving CSR assistance. The respondent thinks that the CSR given by the company made their Posdaya more developed.
Posdaya Member Performance as shown in 4 variables consisting of Economic Independence, Independence on Health, Independence on Education, and Socio-Cultural Change. The Posdaya member independence on economics in this study seen from the ability of member on meeting primary and secondary needs, ownership of the business place, income earned, the ability of members in saving and the capacity to finance their educational need. The test showed that P-value 0.000 smaller than 0.05. means that we reject H0 and accept H1 accept. There are differences on economic independence before and after CSR assistance. The company gave CSR in the form of training programs that can open opportunity to increase their ability to earn income that can be used either for the fulfillment of basic needs, funding for education or savings.
In the field of Health,  Posdaya activities are health for toddlers, pregnant women and the elderly showed the value of P-value 0.000 smaller than 0.05.means that H0 rejected and H1is accepted or there is a difference in the opinion of respondents on health maintaining activities conducted by Posdaya before and after getting CSR assistance. The respondent thinks that CSR has helped the Posdaya members get more benefit, such as paying less or free on blood pressure examination, a level of blood sugar test or cholesterol test.

Table 8: Wilcoxon Signed Ranks Test
Performance of Posdaya Bantuan Member 
	Test Statisticsb

	
	Econ after - Econ_before
	Health_after – Health before
	Educ after – Educ  before
	LSB_After - LSB_Before
	Perf_Member_After – Perf Member before

	Z
	-8.023a
	-8.525a
	-8.737a
	-8.977a
	-9.036a

	Asymp. Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000

	a. Based on negative ranks.  B. Wilcoxon Signed Rank Test

	Source : Primary data from questionnaire, processed using SPSS



	In the field of Educational Independence, P-value of 0.000 is smaller than 0.05 means H0 rejected and H1 accepted. It means there is a difference in the independence of education perceived by respondents before and after receiving CSR assistance. The company’s CSR given to the member of Posdaya Bantuan was in the form of skills improvements, and the training was benefecial in improving their economic condition. The company never provided the assistence  in the form of cash but rather emphasizes the help that can develop their skills and the skills of the community such as food processing, welding, and basic workshop for teenagers, and batik training to Posdaya Kutawaru.
	The Social Culture Self-Reliance variable that includes the development of self-supporting community.such as planting vegetables and medicinal herbs on every house, maintaining infrastructure and environmental hygiene, developing customs and culture, and utilizing computer technology. P-value of this variable is 0.000 (smaller than 0.05), and we concluded that H0 is rejected and H1 accepted. It means there is a difference respondent’s opinion for Socio-Culture Change before and after getting CSR aid.
Wilcoxon Test for Performance of Posdaya Members as a whole resulted in P-value 0.000 smaller than 0.05.It means that there is indeed a difference in Performance of Posdaya Member before and after getting CSR aid.
The difference that occurs both to the Performance of Posdaya Institution and Posdaya Member before and after obtaining CSR assistance is because the compny in providing CSR support is based on the sustainability of Posdaya activities. This company is also conducting active assistance to Posdaya through community development assistance by appointing the company’s community development coordinator to assess the progress and the problems faced by Posdaya. The company also provides assessments on a regular basis, i.e. per 3 months. The assessments are conducted by the company and the Posdaya itself.   

The Differences in the Performance of Posdaya Bentukan When They were Founded and Current Condition.

The performance of Posdaya Bentukan Institution as shown in 4 variables consisting of Management,Work Program, Independence and Participation, and Activity Evaluation. Wilcoxon Test Result for Performance of Posdaya Institution with Management variable, consisting of administrative structure, Secretariat, and administration of 11 Posdaya, At the Beginning when they formed and Current Condition. The P-value is 0.000,  smaller than 0.05 which means H0 rejected and H1 accepted. Respondents saw an increase in the performance of Posdaya institutions for Management variables. They think that the management was not complete at the beginning compared with the current condition.
Work Program variables also showed P-value 0.000 (smaller than 0.05) which means H0 rejected, and H1 accepted. We can conclude that there is a difference in the work program and the process of deliberation of the work program development that occurred at the establishment of Posdaya compare to the present condition. The difference means that members of Posdaya have been active in developing their Posdaya activities through discussion amongst administrators, Cadres, and members
Tabel 9 Wilcoxon Signed Ranks Test
The Performance of Posdaya Bentukan Institution After CSR Aids
	Test Statisticsb

	
	Stewardship
_current -  Stewardship
_establishment
	Program_current - Program_establishment
	Independence _Participation_current -  Independence _Participation Establishment
	Evaluation_Current - Evaluation_establishmentl
	Perf_Posdaya Institution Current–  Perf Posdaya Institution Posdaya_establishment

	Z
	-5.018a
	-5.019a
	-5.213a
	-5.249a
	-5.304a

	Asymp. Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000

	a. Based on negative ranks.

	b. Wilcoxon Signed Ranks Test


Source: primary data from questionnaire, processed using SPSS

On the Economic Independence and Participation, there were differences between the Beginning when Posdaya was Formed and Current Condition. The P-value was 0.000 (smaller than 0.05). Although this Posdaya is relatively new, the attitude of independence of board, cadres, and members regarding of funding and participation in each activity is increasing, as perceived by respondents. Regarding funding, administrators, cadres, and members seek to create activities that can generate funds.
Likewise, for the Evaluation of Activities, respondents said that there is a difference between the beginning of Posdaya formed condition and the current condition. This conclusion  based on P-value of 0.000 (smaller than 0.05), which means H0 rejected and H1 accepted. While the age of Posdaya classified as young, but they supervise the implementation of activities, were responsible for the success of all activities and create activity reports. The success is because the company that provides CSR assistance also monitored the Posdaya activities, 
	Wilcoxon's test for the overall Performance of the Posdaya Bentukan generates a P-value of 0.000 (less than 0.05), means that respondents perceived a significant performance difference between Posdaya Bentukan Institution when formed and the current Posdaya Bentukan performance.
	Wilcoxon test showed that those interviewed opinions on the Economic Independence performance of the Posdaya members were different when initially established and the present condition. (P-value 0.000,  less than 0.05, means that we reject H0 and accept H1). Respondents felt the difference of the Economic Independence at the beginning of Posdaya when formed with the present condition. With the CSR aid through community empowerment program, Posdaya Bentukan grabs the opportunity for society to increase the ability in financial  independece, using communication forums for citizens, they can exchange information and ideas on activities, especially on improving economic independence.

Table .10 Wilcoxon Signed Ranks Test
The Members Performance of Posdaya Bentukan
	Test Statisticsb

	
	Ec_Current - Ec_Established
	Health-current –Health - establishment
	Educat – Current Educate Establishementl
	LSB_current - LSB_Establishment
	Perf_member_current - Perf_member_Establishment

	Z
	-4.851a
	-5.179a
	-4.650a
	-5.308a
	-5.305a

	Asymp. Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000

	a. Based on negative ranks.

	b. Wilcoxon Signed Ranks Test


Source: primary  data from questionnaire, processed using  SPSS

	In the field of Health activities, there was also a difference in the opinion of respondents on the health activities conducted by posdaya at the beginning when formed and current condition (P-value 0.000 smaller than 0.05, it can be concluded that H0 rejected and H1 accepted). Respondents felt the increase in health activities.
	P-value for Educational Independence is 0.000, smaller than 0.05 so we can conclude that H0 rejected and H1 accepted.There is a difference of education independence felt by respondents at the beginning of Posdaya formed with the current condition.One of the differences felt by members of Posdaya is their skill improvement, and it is beneficial to support the family economy. The company who’s giving CSR assistance did not provide cash, but more emphasis on skills developing, or educating people on the skills they need so they can earn income with those skills and taught on  how to be self-reliant.The company called their concept as CSR Value Chain. 
	The last Variable for Posdaya Member Performance indicator is the Socio-culture environment independence. It consists of This consists of the development of self-help communities, cultivates nutritional and medicinal plants on their own houses, maintaining infrastructure and environmental hygiene, develops customs and culture, and utilize computer technology. P-value of this variable is 0.000 and smaller than 0.05, we can conclude that we accept H0 and accept H1.This means there was a difference in current condition with the condition when the Posdaya formed on the socio-cultural environment, according to respondent’s opinion. With the formation of Posdaya, there is a change in the spirit of cooperation in the life of the society and the development of the self-supporting community is growing. Also, with the formation of Posdaya with the help of the company CSR, concern about the environment by maintaining environmental hygiene and greening through nutritious gardens are also flourishing. In the field of technology, the society becomes more interest to technology (the use of computer), because they think that technology can support their activities
There are differences in Performance of Posdaya Member at the beginning of Posdaya formed with the current condition (P-value 0.000 smaller than 0.05). The differences occur both on the Performance of Posdaya Institution and the Performance of Posdaya Member,  at the beginning of 11 Posdaya is formed with the current condition. The society began to feel the benefits from Posdaya. Both the company and Posdaya has the same view of carrying out the four pillars consisting of economic, health, education, and socio-cultural environment as the concept of community empowerment. 

Differences in the Institutional Performance of Posdaya Bantuan  with Institutional Performance of Posdaya Bentukan on Current Condition

	Wilcoxon test shows for P-value of 0.602. We can conclude that we accept H0, which means there is no difference between the institution performance of 25 Posdaya Bantuan and 11 Posdaya Bentukan on current condition. 

Tabel 11
Wilcoxon Signed Ranks Test
Posdaya Institution Performance After CSR dan Current Condition
	Test Statisticsb

	
	Perf_Posdaya Bantuan Institution curr Perf Posdaya Bentukan Institution curr

	Z
	-.521a

	Asymp. Sig. (2-tailed)
	.602

	a. Based on positive ranks. b. Wilcoxon Signed Ranks Test

	Source: Primary data, processed using SPSS










               
	The 11 young Posdaya Bentukan has experienced an increase in performance, as measured by variables like Management, Work Program, Independence of Funds and Participation and Activity Evaluation. They have four categories rank based on the Posdaya performance namely: Beginner, Semi-independent/Mandiri, Independent/Mandiri, and Core Independent/Mandiri Inti. No difference in the assessment of output on Posdaya Bentukan and Posdaya Bantuan on ranking them.
Table 12 showed P-value  0.006 is less than 0.05. we can conclude that we reject H0 and accept  H1. There was a difference on respondents opinion of the group of 25 Posdaya Bantuan There was a difference of respondents opinion of the group of 25 Posdaya Bantuan on the Posdaya member performance after CSR with the 11 Posdaya Bentukan on current condition. The good performance of Posdaya Bantuan is reasonable because the 25 Posdaya had established long before they got CSR and has four pillars activities that support all aspect of their life. These Posdaya have many kinds of training from government, Yayasan Damandiri and the company with its CSR.
Tabel 12 Wilcoxon Signed Ranks Test
Posdaya Bentukan and Bantuan Member Performance After CSR dan Current Condition
	Test Statisticsb

	
	Posdaya Bentukan Member Perf – Posdaya Bantuan Memeber Perf After

	Z
	-2.747a

	Asymp. Sig. (2-tailed)
	.006

	a. Based on positive ranks.    b. Wilcoxon Signed Ranks Test

	Source : primary data, processed using SPSS


Quadrant Analysis Based on Posdaya Performance and Performance of Posdaya Members
From Table 6 we made quadrant analysis to see posdaya position after receiving the assistance of CSR (Posdaya Bantuan) and current condition (Posdaya Bentukan) with Performance indicators of Posdaya Institution (KLP) and Performance of Posdaya Member (KAP). The result of mapping on Cartesian diagram shows that (see Graphic 1)

· Quadrant 1, Posdaya with low KLP and high on KAP. In this quadrant, there are 4 Posdaya consisting of 6, 8, 9, 10 Posdaya. These 4 are Posdaya Bantuan. 
· Quadrant 2, Posdaya with high on KLP and high on KAP characteristics. In this quadrant there are 21 Posdaya consisting of: 1, 2, 4, 5, 7, 11, 12, 13, 14, 15, 16, 19, 20, 21, 22, 25, 26, 30, 31, 33, 35. Out of these twenty-one Posdaya, thirteen of them are Posdaya Bantuan. These Posdaya in this quadrant have the best performance so that they can be developed into Pilot Posdaya / Posdaya Unggulan and can be a model for other Posdaya management.
· Quadrant 3, Posdaya with low on KLP characteristics and low on KAP. In this quadrant, four Posdaya consist of 3, 18, 24, 29 Posdaya. From these 4 Posdaya, 1 is Posdaya Bentukan, so it is reasonable if the performance is not okay (Posdaya Damayanti)
· Quadrant 4, Posdaya with high on KLP and low on KAP characteristics. In this quadrant, seven Posdaya consist of 17, 23, 27, 28, 32, 34, 36 Posdaya. There are 5 Posdaya Bentukan..

Graphic 1
36 Posdaya Quadrant 
Based on Posdaya Institution Performance and Posdaya Member Performance
[image: ]
Source, primary data from questionnaire, observation, and interview.

Based on Posdaya mapping in the Cartesian diagram above, the possible development and training for those  Posdaya are:
1. In Quadrant 1, Posdaya institutions have low on performances, but members are satisfied so those Posdaya can get institutional training such as training on leadership, report making, and those that can develop the institution.
2. In Quadrant 2, Posdaya has good performances so that those Posdaya can get the training such as Financial Inclusion. With this training, Posdaya can be more financially independent..
3. In Quadrant 3, Posdaya has relatively weak both on institutional and member performance. For these Posdaya in this quadrant, the kind of training program they can get is both in institutional and skill-related training for the member. 
4. In Quadrant 4, Posdaya has relatively good institutional performance but has not been able to give satisfaction for members and the community. Training programs can be designed to further lead to the development of skills, such as on waste recycling or making handicraft training out of waste, manufacture of batik, design, and marketing, and producing and marketing of agricultural or fishery products.  

CONCLUSION

The findings from the research are:
1. There is a difference of Posdaya Performance from Performance of Posdaya Institution and Performance of Posdaya Member before and after obtaining CSR assistance. In both Posdaya groups (25 and 11), Performance of Posdaya Institutions and Members are better after CSR aid and better performance than when it established.
2. There is no difference in Institutional Performance on Posdaya Assistance after obtaining CSR with Posdaya Bentukan on the current condition, while on Posdaya Member Performance there is a difference between Posdaya Bantuan after getting CSR with Posdaya Bentukan on its presnt state. There is no difference on Institution Performance of Posdaya Bantuan after obtaining CSR with Posdaya Bentukan in its current condition.  
3. In quadrant analysis, there are 21 Posdaya in Quadrant 2 (Posdaya with high Positive Performance Organization and High Member Performance) and 6 Posdaya in Quadrant 3 (Posdaya with Low Institution Performance and Low Member Performance).

Suggestion

Suggestions for this research are: All Posdaya should get guidance continuously. Posdaya which located in quadrant 3, need greater attention. The Synergies between government programs (Bangga Mbangun Desa) and CSR support need to continue. Participation of companies that can provide CSR assistance needs to be improved, by inviting other corporate to give CSR to this district.
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