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Abstract
Relying on the role and function of an aerospace due to progress in science and engineering them also affect the lives of the world that raises fundamental changes in order the relationship between nations and also cooperation. Financial needs, defense companies from government subsidies and properties manufacturing century 21 who relies on global supply chain company has changed aerospace turned into a aerostucture. And the size of business potential of manufacturing aeorstucture in the global market, it is certainly associated with human resources that gives performance optimally order to be able to produce products qualified and can compete in the global market. A good performance was can be influenced by personality is in human resources. This research attempts to test and analyze the impact of personality (the big five model) on performance of employees manufacturing flight. This research was  verificative research-causal relationship, the population are employees of aviation, where the respondents were an employee of the machining department manufactur flight as much as 190 people. Data collection method were used interviews, observation, and questionnaires that are already valid and reliable. Data analysis was used the method of path analysis. The results showed that significant influential personality on performance of employees in Indonesia flights, manufactur either simultaneously or partial personality, where employees are careful (conscientiousness) has the dominant influence in improving her performance. 
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